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PRIOR CERTIFIED LAW ENFORCEMENT EXPERIENCE 
 

Applicants with (2) or more years of prior certified law enforcement experience, who were employed by a 
state accredited agency, may qualify for additional pay.  This pay is based upon the population of the 

municipality in which the applicant served, and the key elements of the primary work assignment.  Credit 

may be given for up to (5) years of experience. 

 

Lateral 
Police 

Officer I 
with: 

2 Years 
Experience 

3 Years Experience 4 Years 
Experience 

5 Years 
Experience 

High 
School 
Diploma 
(or 
equivalent) 

$27.78 $60,671.52 $28.60 $62,462.40 $29.59 $64,624.56 $30.62 $66,874.08 

Associates 
Degree 

$28.60 $62,462.40 $29.59 $64,624.56 $30.62 $66,874.08 $31.69 $69,210.96 

Military $28.60 $62,462.40 $26.59 $64,624.56 $30.62 $66,874.08 $31.69 $69,210.96 

Bachelor's 
Degree 

$29.59 $64,624.56 $30.62 $66,874.08 $31.69 $69,210.96 $32.80 $71,635.20 

*Annual salary calculation based on 84 hour pay period working 12 hours patrol shift. 

Lateral Entry Program 
 
Requirements; 

 United States citizen 
 Minimum age of 21 
 Valid driver’s license 
 High School diploma or GED certificate 
 US Military with at least 4 years of full-time active service equates to an associate’s degree 

 Honorable discharge if served in the US Military 
 Must successfully pass cognitive skills examination and personality assessment 
 Visual ability cannot be less than 20/100 in each eye, uncorrected, and must be corrected to 20/20 with 

glasses, contact lens, or surgery. 
 Medical examination required upon offer of employment 
 Candidates must meet the minimum requirements for the position of police recruit according to the City of 

Roswell. 

 Candidates must be employed as a full-time law enforcement officer currently or within the previous (60) 
months.  Must have (2) years of full time sworn law enforcement experience, including at least (1) year 
experience as a patrol officer. 
 


